LEADING TRANSFORMATION #4
DEVELOPMENT FRAMEWORK
The proposed paradigm for development has MORAL VISION based on intentionally selected Moral Values as its foundation. If we use the structure of a building to illustrate this concept of development, there will be PILLARS resting on the foundation of Moral Vision. The particular pillars chosen will be the strategic priorities that will drive development. The following are examples of areas that pillars can cover:
• Government
• Business/Economics
• Education
• Health
• Arts, Entertainment and Sports
• Science and Technology
• Media
Once the pillars have been identified, strategic initiatives are launched to achieve specific goals that contribute to the development of communities or nations. The Roof of the building translates into the Desired Development Outcomes. These can be classified into three areas:
• Individual Life Enrichment
• Cohesive and Developing Communities (Ubuntu Communities)
• Holistic Development
Holistic development results in quality individual lives; and peaceful, cohesive, and transforming communities.
There is an interesting and significant parallel between these outcomes and the mission of the Church. 
• Individual Life Enrichment (Abundant Life)
• Cohesive and Developing Communities (Healthy Multiplying Churches)
• Holistic Development (The Kingdom of God in the Present)
These parallels once again point to the Church as God’s instrument for the Holistic Development paradigm that we are proposing. When nations are developing based on this paradigm and through the leadership of the Church, God’s will be done on earth as it is in heaven. Jesus Christ, as Head, works through His Church to actualize the vision, values and blessings of the kingdom in the present; as a foretaste and assurance of the Perfect and Eternal Kingdom yet-to-come.
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